EQUALITY COMMISSION FOR NORTHERN IRELAND

Public Authority 2008 - 2009
 Annual Progress Report on Section 75 of the NI Act 1998 and 

Section 49A of the Disability Discrimination Order (DDO) 2006

This report template includes a number of self assessment questions regarding implementation of the Section 75 statutory duties from 

1 April 2008 to 31 March 2009.  This template also includes a number of questions regarding implementation of Section 49A of the DDO from the    1 April 2008 to 31 March 2009.  Please enter information at the relevant part of each section and ensure that it is submitted electronically (by completing this template) and in hardcopy, with a signed cover letter from the Chief Executive or, in his/her absence, the Deputy Chief Executive to the Commission by 31 August 2009. 

In completing this template it is essential to focus on the application of Section 75 and Section 49. This involves progressing the commitments in your equality scheme or disability action plan which should lead to outcomes and impacts in terms of measurable improvement for individuals from the equality categories.  Such outcomes and impacts may include changes in public policy, in service provision and/or in any of the areas within your functional remit. 

Name of public authority 

	                  Department of Education


Equality Officer 

	S75:               Chris Stewart

                      Annex G3

                      Rathgael House

                      43 Balloo Road

                      Bangor, BT19 7PR
DDO (if different from above):



S75 Executive Summary 

· What were the key policy/service developments made by the authority during this reporting period to better promote equality of opportunity and good relations and what outcomes were achieved? 

	Post Primary Education 


	Consultation on Transfer 2010 Guidelines



	Review of Public Administration in Education (RPA)
	Introduction of the First RPA Bill

	Traveller children
	Establishment of a Taskforce on Traveller Education. Joint North South Traveller Education Conference on 11 March 2009.

	Review of Special Educational Needs (SEN) and Inclusion


	Policy proposals were referred to the Executive in July 2008 seeking their agreement to issue the policy proposals for public consultation.

	Every School a Good School: A Strategy for Raising Achievement in Literacy and Numeracy
	The Strategy and EQIA were launched for public consultation in June 2008.

	Preparing for Success 


	The new DE/DEL Careers Strategy was launched in January 2009

	Review of Irish Medium Education


	The outcome of the Review of Irish Medium Education was announced in March 2009.

	Irish Language
	Two full time Irish language Officers were recruited to facilitate an increase in communications from the Department in Irish.


	Homophobic and other forms of bullying


	Commitment to working on guidelines on LGBT issues.

Research to tackle the bullying of children with disabilities.  

	Community Relations and Diversity in Education policy
	A working group established to review the Department’s current community relations policy. 


· What are the main initiatives planned in the coming year to ensure the authority improves outcomes in terms of equality of opportunity and good relations for individuals from the nine categories covered by Section 75? 

	Review of Public Administration in Education (RPA)
	Introduction of Second RPA Bill.

Creation of the Education and Skills Authority on 1 January 2010.

	Every School A Good School: The Way Forward for Special Educational Needs (SEN) and Inclusion
	Following Executive agreement, public consultation on the policy proposals and EQIA.

	Publication of Every School a Good School -  a policy for school improvement
	Publication of revised school improvement policy on 30 April 2009.  Every School a Good School has equality and improvement at its heart and aims to raise standards for every pupil in every school, including by tackling barriers to learning faced by pupils, e.g. socio-economic disadvantage, newcomer pupils, the needs of Traveller children etc.

	Supporting Newcomer Pupils
	The launch of Every School a Good School - Supporting Newcomer Pupils’ policy

	Community Relations and Diversity in Education
	Consultation on policy/strategy document.

	Early Years Strategy
	Consultation on the draft Early Years Strategy.

	Extended Schools
	An evaluation of the effectiveness of Full Service Extended School provision in supporting the education of disadvantaged children and young people. 



	Youth Policy
	A full public consultation on Draft Priorities will take place 

	Promoting Health and Emotional Wellbeing
	Issue of updated guidance on child protection for the school sector.

	Irish and Ulster Scots Languages
	Publication of a policy document setting out the Department’s administrative use of Irish and Ulster Scots. 


· Please give examples of changes to policies or practices which have resulted in outcomes. If the change was a result of an EQIA please tick the appropriate box in column 3:  

	
	Outline change in policy or practice which have resulted in outcomes
	Tick if result of EQIA

	Persons of different racial groups
	In recognition of the barriers to learning faced by Roma children and with a view to acting positively to assist schools, DE has determined that Roma children should be categorized within the definition of Children of the Traveller Community, which will be amended to 'include Roma' children.  

This has resulted in increased funding for Roma children.

In addition, school meals have been provided for Roma children as they are recognised as children in need and are presenting at schools hungry.
	

	Persons of different age
	The school uniform grant is to be extended to primary school uniforms for the 2009/10 school year.  

The allowance is expected to be in the region of £35.


	


Section 1: Strategic Implementation of the Section 75 Duties

· Please outline evidence of progress made in developing and meeting equality and good relations objectives, performance indicators and targets in corporate and annual operating plans during 2008-09

Post Primary Education 

The report of the United Nations Committee on the Rights of the Child was published in October 2008. 

In their submission, the Commissioners noted that academic selection at 11 disadvantages low academic achievers and those with complex social and emotional needs. They recommended replacing academic selection with a fairer system that honours all children’s rights to education.

On 2 February 2009 the Minister of Education made a statement to the Assembly in which she advised members that the Department of Education was issuing for consultation guidance for schools concerning arrangements for post-primary transfer in September 2010.  

The proposed Departmental guidance was issued under Article 30 of the Education Order 2006 which gives the department a power to issue guidance on 'the arrangements for the admission of pupils to grant-aided schools'. This Article states that all parties involved in post-primary admissions must 'have regard to' guidance issued under this power.

The guidance recommended that all schools use as their first criterion a measure that will ensure that applicants entitled to Free School Meals (FSME) gain admissions at the same rate as all other applicants. For example, if 20% of applications are from FSME applicants, then at least 20% of the school’s places should be allocated to FSME applicants.

This was to address the disadvantage of FSME children in terms of access to grammar school places. One in 17 children in academically selective schools was FSME while one in four children in other schools was FSME.

Thereafter the proposed guidance recommended the following menu of criteria:

· Sibling; 

· Eldest Child; 

· Feeder/named primary school; 

· Parish (with nearest suitable school); 

· Catchment Area (with nearest suitable school); 

· Nearest Suitable School; and 

· Random Selection (tie-breaker).

The guidance recommended that the geographical criteria (parish and catchment area) are used in conjunction with 'nearest suitable school' as a means of ensuring that rural and outlying applicants are not disadvantaged by their address. The school categories that would define school suitability for the purposes of this measure (and for transport) would be as they are now.

The guidance stated that the use of academic admissions criteria is not recommended. The reasons for this are the inequity produced by ability-based admissions and the difficulties that schools will face in using such criteria through independent assessment procedures. Otherwise, the proposed guidance assured parents, children and schools that whilst there would be no admissions criteria regulations for Transfer 2010, much of the process would be as before.

There have been two public consultations on Transfer 2010; one on the guidance which ended on 27 April 2009 and another on the Equality Impact Assessment of the guidance which ended on 4 June 2009.

Review of Public Administration in Education (RPA)

On 28 November 2008 the Minister of Education introduced legislation to establish the Education and Skills Authority.

Speaking in the Assembly, the Minister said: "Today, I have introduced the first of two Bills, which will bring about the most fundamental reform of our education system in over 30 years, culminating in the establishment of the Education and Skills Authority on 1 January 2010.

The Minister also stressed that the key priority of the RPA in education would be to encourage equality and raise standards in education.

The substantive provisions of the first Act would be commenced on 1 January 2010, as would the provisions of the second Act, if complete. 

The Education and Skills Authority (ESA) would be established on 1 January 2010 with the following proposed statutory duties and functions:

· The planner of education; 

· The supporter of education; and 

· The challenger of education

Taskforce on Traveller Education 

In Autumn 2008, the Minister of Education established a Taskforce on Traveller Education to bring together representatives from both statutory and non-statutory bodies to discuss educational issues and assist the Department develop an action plan on Traveller education.

The Taskforce will build on current engagement with the voluntary sector to explore how the statutory sector and the organisations which are supporting the Traveller community can work together to ensure better educational outcomes. 

The Terms of Reference included a requirement; 

“to ensure that recommendations for improvements are underpinned by the Convention on the Rights of the child (1) (UNCRC) and other relevant equality and human rights legislation”.

Review of Special Educational Needs (SEN) and Inclusion

The focus of the proposed policy is on an inclusive framework of early identification and early intervention for all children facing barriers to learning to provide the necessary support through capacity building in educational settings and multi disciplinary partnerships with the health and social services sectors. 
Owing to their cross cutting nature, the Review of SEN and Inclusion policy proposals were initially referred to the Executive in July 2008 seeking agreement to progress to public consultation.  

Every School a Good School: A Strategy for Raising Achievement in Literacy and Numeracy

Every School a Good School: A Strategy for Raising Achievement in Literacy and Numeracy was launched for consultation in June 2008.  This included consultation with children and young people.

The strategy aims to ensure that all young people leave school having achieved the appropriate standards in literacy and numeracy.  It aims to raise standards of achievement for all pupils and narrow the gaps between the highest and lowest achievers and the most and least disadvantaged.  The focus is on high quality teaching for all pupils with additional, personalized support for those pupils who require it.

Responses to the consultation are being considered by officials and the revised strategy will be brought forward in the near future.   The Department is also working with the Irish-medium sector to develop a literacy and numeracy strategy that best meets the particular needs of the sector.

Preparing for Success 

The new DE/DEL Careers Strategy, "Preparing for Success" was launched on 28th January 2009 by both the Minister of Education and the Minister for Employment and Learning. 

"Preparing for Success" sets out the strategy to address the careers education, information, advice and guidance, (CEIAG), needs of individuals of all ages. 

The strategy has been developed jointly with DEL and aims to develop effective career decision makers, leading to increased and appropriate participation in education, training and employment. 

The strategy supports the objectives of the Revised Curriculum and Entitlement framework, (DE) and Success Through Skills, (DEL).  

Review of Irish Medium Education

A review of Irish-Medium Education was initiated in 2007 and was aimed at taking stock of the best way to facilitate continued and sustainable growth for the next decade, ensuring the highest quality education outcomes for pupils, particularly in light of the revised curriculum.

The Minister of Education launched the report of the Review, and consequent consultation in October 2008. 

In March 2009 the outcome of the Review of Irish Medium Education was announced.

The Review of Irish Medium Education recommends a range of actions to address a number of pressing issues within the Irish Medium sector, including:

· Providing the necessary changes to facilitate the expansion of Irish-medium pre-school provision. 

· Addressing deficiencies in the accommodation of existing Irish-medium schools.

· Meeting the pressing need for classroom resources appropriate to teaching through the medium of Irish. 

· The provision of more teachers at both primary and post-primary level in the sector, and meeting the need for more subject specialists. 

· Putting in place the building blocks to ensure quality and growth within the sector, not least through the introduction of mechanisms to allow federations between schools.
Irish Language

The Department recruited two full-time Irish Language Officers to facilitate its administrative use of Irish. 
Through their translation work, the Irish Language Officers facilitated the Department’s increased use of Irish in publications and general correspondence.

Homophobic and other forms of bullying

The Minister of Education has given a commitment to working with the Equality Commission and other key stakeholders on guidelines for LGBT issues in formal education settings.

In 2009, the Anti Bullying Forum will be exploring what further action can be taken to tackle the bullying of children with disabilities.  Questionnaires will be used to consult with children, parents and school staff about tackling this issue.

Community Relations and Diversity in Education Policy

In June 2008, the Minister of Education established a working group to review the Department’s current community relations policy.  The review was to take account of increasing diversity within wider society, the introduction of the citizenship element in the curriculum, and the key drivers affecting the education system in relation to enhanced collaboration.

In November 2008 questionnaires were issued to:-

· People in Leadership Roles;

· Teachers/Early Years Practitioners/Youth Workers etc; and

· Children and Young People

Section 2: Screening

· Please provide an update of new/proposed/revised policies screened during the year. 

	Title of policy subject to screening 
	Was the Full Screening Report or the Result of initial screening issued for consultation? 

Please enter F or R
	Was initial screening decision changed following consultation? Yes/No
	Is policy being subject to EQIA? Yes/No? If yes indicate year for assessment. 

	The Common Funding Formula for Grant – Aided Schools: Proposals for changes within the formula, Autumn 2008
	       F
	    No
	    No

	Draft Regulations - Mark Enhancements  
	        F
	    No
	    No

	RPA Policy Paper 20: Publicly owned schools - Ownership and Representation  
	        F
	    No
	    No

	RPA Policy Paper 22: Area Based Planning  
	        F
	    No
	    No

	Consultation on Pupil Records and Reporting Regulations
	        F
	    No
	    No

	The Recruitment, Redeployment and Voluntary Severance (RRVS) Strategy - ESAIT
	        F
	    No
	    No

	The draft Teachers' (Compensation for Redundancy and Premature Retirement) Regulations (NI) 2009
	        F
	    Yes
	    Yes


Section 3: Equality Impact Assessment (EQIA) 
· Please provide an update of policies subject to EQIA during 2008-09, stage 7 EQIA monitoring activities and an indicative EQIA timetable for 2009-10

EQIA Timetable – April 2008 - March 2009

	Title of Policy EQIA  
	EQIA Stage at end March 09 (Steps 

1-6)
	Outline adjustments to policy intended to benefit individuals and the relevant Section 75 categories due to be affected.

	Every School A Good School: A Strategy for Raising Achievement in Literacy and Numeracy
	          6
	Revised policy under development in following responses to consultation.

	Every School A Good School: A policy for School Improvement
	          6
	The Department’s assessment is that the policy will have a positive impact for each of the Section 75 groups. Every School A Good School is a child-centred policy aimed at ensuring every child, irrespective of their background, race, gender or religion, is enabled to fulfill his or her potential at every stage of their development.  To this end, a key policy priority is maintaining a particular focus on tackling the barriers to learning that many young people face and supporting an ethos of aspiration and high achievement for all pupils.  The emphasis is on providing high quality teaching, focused on the needs of each pupils, and support to help young people overcome any barriers to learning they may face.


· Where the EQIA timetable for 2008-09 (as detailed in the previous annual S75 progress report to the Commission) has not been met, please provide details of the factors responsible for delay and details of the timetable for re-scheduling the EQIA/s in question.
The Community Relations and Diversity in Education policy
A full analysis of questionnaires was required.

Priorities for Youth - Development of new Strategy for the Youth Service

A full analysis of questionnaires was required.

Review of Special Educational Needs (SEN) and Inclusion
The policy proposals were awaiting Executive agreement prior to a full consultation. 

Ongoing EQIA Monitoring Activities   April 2008- March 2009

	Title of EQIA subject to Stage 7 monitoring


	Indicate if differential impacts previously identified have 

reduced or increased 
	Indicate if adverse impacts previously identified have reduced or increased 



	Nil
	
	


2009-10 EQIA Time-table 

	Title of EQIA’s
due to be commenced during 

April 2009 – March 2010
	Existing or New policy?
	Please indicate expected timescale of Decision Making stage i.e. Stage 6 

	Transfer 2010 Guidance  

	New
	June 2009

	Review of Alternative Education Provision (AEP)
	New
	January 2010

	Draft Teachers’ (Compensation for Redundancy and Premature Retirement) Regulations (NI) 2009 and complementary amendments to the Teachers’ Superannuation Regulations (NI) 1998
	New
	January 2010

	Every School A Good School: The Way Forward for Special Educational Needs (SEN) and Inclusion
	New
	Spring 2010

	Guidance on accessibility requirements for Schools and School Authorities under SENDO 2005
	New
	Spring 2010

	Community Relations and Diversity Policy
	New
	Spring 2010


Section 4: Training 
· Please outline training provision during the year associated with the Section 75 Duties/Equality Scheme requirements including types of training provision and conclusions from any training evaluations.

The Diversity Awareness training package has not been available over the past year. It has now been revised and will be available in September 2009 for delivery by Centre for Applied Learning and on-line training purposes.

During 2008/09 the Department’s Equality Guidance and Co-ordination Unit produced and circulated a number of resources to increase awareness of Section 75 Duties/Equality Scheme requirements within the Department:

· Redrafting of Equality Screening Form (and inclusion of detailed guidance);

· Creation of Screening and EQIA Toolkit;

· Display of posters and other on-line resources for Intercultural and Anti-Racism Week (April 2008)

· Posting of UNESCO guidelines on Gender Neutral Language; and

· Revision of the Department’s Information Accessibility Guide
Section 5: Communication 
· Please outline how the authority communicated progress on delivery of the Section 75 Duties during the year and evidence of the impact/success of such activities.

Presentations to the Joint Consultative Forum –Education sector

The Joint Consultative Forum was established in partnership with Northern Ireland Council for Ethnic Minorities to provide a framework for consultation on matters relevant to the statutory equality duties in the education sector. 

Membership is open to the community and voluntary sector and trade unions. All the education authorities are represented on the Forum.

During the reporting period the Department made three presentations to the Forum on the subject of the RPA in education.

Other Measures

In January 2009 the Department’s Equality Unit provided a presentation to OFMDFM’s Gender Advisory Forum on gender equality in the department’s policies.  

The Equality Unit also participated in a number of meetings workshops on issues related to disability, racial equality and gender equality.

Section 6: Data Collection & Analysis

· Please outline any systems that were established during the year to supplement available statistical and qualitative research or any research undertaken/commissioned to obtain information on the needs and experiences of individuals from the nine categories covered by Section 75.

The Department continues to collect, through the Annual School Census, Section 75 data relating to age, gender, religion, and ethnicity and, for post primary pupils, disability. 

Development work is also underway to include the disability question for primary pupils and to include Roma as a separate ethnic group in the next school census. 

The following projects have been funded by the Department of Education and were in progress at the end of 2008/09:-

Longitudinal Research with Young Men in Schools in Northern Ireland 

This project aims to track the lives of young males in post primary Catholic, Protestant and Integrated schools. The research will investigate mental, emotional and physical wellbeing and the area of academic underachievement amongst young males.

Special Needs of Bilingual (Irish-English Children) 

This research will look at the totality of special educational and health needs for bilingual (Irish-English) children from birth to age 18.  It will produce a comprehensive overview of the current provision and identify priorities in the way forward.  The findings will inform future policy for the increasing numbers of children who are being raised and/or educated bilingually.  

Programme for International Student Assessment (PISA) 2009 

This study forms part of an international exercise to produce student outcome indicators on reading, maths and science on a regular basis.  The age group is 15-16 year olds.

Pre-School Experience and effect on Educational Outcomes at Key Stage 2

The Effective Pre-school Provision Northern Ireland (EPPNI) research was designed to enable the linking of three sets of data: information about children’s attainment and development, information about children’s personal, social and family characteristics, and information about pre-school experience.  This research aims to link with children’s Key Stage 2 scores.  This will provide evidence about whether particular forms of pre-school provision have greater benefits.

Counselling and Wider Therapeutic Interventions in Primary and Special Schools

This is an audit of primary and special schools aiming to:

1.
determine the nature and level of need in relation to the emotional health and well-being of pupils; and
2.
to identify any related services or initiatives currently being implemented in those schools.

· Please outline any use of the Commission’s Section 75 Monitoring Guide.

The Commission’s Section 75 Monitoring Guide is used as an aid for all screening and Equality Impact Assessments.
Section 7: Information Provision, Access to Information and Services

· Please provide details of any initiatives/steps taken during the year, including take up, to improve access to services including provision of information in accessible formats.

A children and young people’s Version of Every School a Good School: A Strategy for Raising Achievement in Literacy and Numeracy was issued as part of the Department’s consultation arrangements.  

During the year the Department’s Equality Guidance and Co-ordination Unit compiled and circulated resources, and best practice examples including the Equality Commission’s Let’s Talk Let’s Listen, on Easy Read formats for consultation documents.

Vision Friendly Schools Booklet 

This booklet was issued to all schools in March 2009.
The aim of the booklet is to help mainstream school staff understand the needs of young people with visual impairment in their own schools and to help them to build up capacity within the school. 

As this booklet was originally published by the National Blind Children’s Society in the North West of England, an addendum was also issued which provides a list of useful local contacts.
Irish Language

The Department recruited two full-time Irish Language Officers to facilitate its administrative use of Irish. This includes facilitating telephone calls and meetings in Irish and accompanying the Minister to events where Irish is likely to be spoken. Through their translation work, the Irish Language Officers have also facilitated the Department’s increased use of Irish in publications and general correspondence.

Section 8: Complaints

· Please identify the number of Section 75 related complaints:

· received and resolved by the authority (including how this was achieved); 

· which were not resolved to the satisfaction of the complainant;  

· which were referred to the Equality Commission.
No Section 75 related complaints were received during the Reporting Period.

Section 9: Consultation and Engagement

· Please provide details of the measures taken to enhance the level of engagement with individuals and representative groups during the year. 

Joint North South Traveller Education Conference

In March 2009 the Minister of Education Minister, opened the Joint North South Traveller Education Conference in Newry. The Conference brought principals, teachers, traveller parents and traveller support groups from across Ireland together to explore, share and build on the good practice which already exists in schools. 

Attendees heard keynote speeches from Caitríona Ruane, the Minister of Education, Sean Haughey T.D. the Minister of State at the Department of Education and Science and Dr Robbie McVeigh, Joint Chairperson of the Taskforce for Traveller Education.

Traveller children from local schools were also given the opportunity to make presentations about their culture and some of the issues they face.

North South Numeracy Conference

The Minister of Education, Caitríona Ruane, and the Minister for Lifelong Learning, Seán Haughey, T.D opened the North South Numeracy Conference in November 2008.

The conference was an example of an initiative in the north south education sector to explore and further strengthen cross-border cooperation in one area of mutual interest and benefit.

Education through the Spectrum

An Autistic Spectrum Disorders Conference, 'Education through the Spectrum' was held at Croke Park Conference Centre on Tuesday 15th April 2008.  

The conference, which was jointly organized with the Department of Education and Science, gave 400 parents and professionals the opportunity to hear internationally acclaimed speakers consider aspects of education for children with autism.  

Every School a Good School: A Strategy for Raising Achievement in Literacy and Numeracy

As part of the consultation on this strategy, School Improvement Branch developed a child-friendly version of the consultation document and issued this to all schools with a questionnaire for young people.  Over 270 responses were received.  School Improvement Branch also commissioned Barnardo’s and the Parenting Forum NI to undertake a series of consultation sessions and to report back on the outcome.   

The exercise proved extremely worthwhile - the use of focus groups run by skilled facilitators and questionnaires designed for children and young people provided very useful feedback, particularly from hard to reach parents and disadvantaged and vulnerable young people.  This feedback informed the final version of the strategy.  

Presentations to the Joint Consultative Forum –Education sector

The Joint Consultative Forum was established in partnership with Northern Ireland Council for Ethnic Minorities to provide a framework for consultation on matters relevant to the statutory equality duties in the education sector. 

Membership is open to the community and voluntary sector and trade unions. All the education authorities are represented on the Forum.

During the reporting period the Department made three presentations to the Forum on the subject of the RPA in education.

Other Measures

In January 2009 the Equality Unit provided a presentation to OFMDFM’s Gender Advisory Forum on gender equality in the department’s policies.  

The Equality Unit also participated in a number of meetings workshops on issues related to disability, racial equality and gender equality.

In order to take forward issues on equality, the Department of Education is a member of the following inter-departmental groups:-

1.    Taskforce on Traveller Education

2.    Traveller Education Forum

3.    Roma Project

4.    Sign Language Partnership Group

5.    PSI Working Group on Disability

6.    Migrant Workers Sub-thematic Group

7.    Developing Best Practice on Interpretation & Translation sub-group

8.    Information Working Group 

9.    PSI Working Group on Homelessness

Section 10: The Good Relations Duty

· Please provide details of additional steps taken to implement or progress the good relations duty during the year. Please indicate any findings or expected outcomes from this work.  

The main thrust of the Department’s Community Relations Policy is to promote and develop community relations in the education and youth service sectors in the age range 3 to 25. To enable this, the Department encourages and provides opportunities for the two main traditions in to meet so that they can learn about each other, to respect each other’s beliefs and backgrounds whilst at the same time, recognizing and learning to appreciate the common ground they share.

The budget for Community Relations activities in 2008/09 was approximately £3.5m and funded the following schemes and programmes:

Community Relations Core Funding Scheme:

In the round of funding which commenced on 1 April 2009, 26 voluntary organisations were awarded funding. It Scheme is aimed at voluntary and non-profit-making organisations that can identify how their proposed programme can contribute to the improvement of community relations between young people, in accordance with the Scheme’s criteria and objectives. 
Schools Community Relations Programme and the Youth Service Community Relations Support Scheme:

This is administered by the Education and Library Boards to promote community relations in schools and the youth sectors.

Cultural Traditions Programme:

These programmes are administered by the Arts Council which seeks to enable young people to explore and understand more about their common cultural heritage and to gain a respect for cultural diversity through the arts.

Community Relations Youth Service Support Scheme
This scheme is administered by the Youth Council and its purpose is to enhance the capacity of Regional Voluntary Youth Organisations to make an effective contribution to improving relations in the Northern Ireland. The scheme aims to contribute to the overarching vision to embed the principles of Equity, Diversity and Interdependence (EDI) into the ethos, policies and practices of youth work organisations.

Review of Community Relations 

In June 2008 the Minister agreed to review the current Community Relations policy in DE to take account of growing diversity in our society, the introduction of the citizenship element of the curriculum; and the key drivers affecting the education system in relation to enhanced collaboration.

The scope of the review of the policy  includes enshrining equality and good relations as core principles and  addressing Section 75 of the NI Act 1998, which placed a statutory obligation on public authorities in carrying out their various functions  to have due regard to promoting equality of opportunity.

· Please outline any use of the Commission’s Good Relations Guide.

The Commission’s Good Relations Guide forms part of the department’s Screening and EQIA Toolkit.
Section 11: Additional Comments 

Nil

Annual Report 1 April 2008 / 31 March 2009

‘Disability Duties’ Questions 

1. How many action measures for this reporting period have been?





      Fully                         Partially                     Not  

      Achieved                 Achieved                    Achieved

2. Please outline the following detail on all actions that have been fully achieved in the reporting period.
2 (a) Please highlight what public life measures have been achieved to encourage disabled people to participate in public life at National, Regional and Local levels:

	Level
	Public Life Action Measures
	Outputs

	Outcomes / Impact
 



	National
	See Comment below

	
	

	Regional
	See Comment below
	
	

	Local
	See Comment below
	
	


Department’s Comments

The Department’s original action measures were aimed at providing opportunities for persons with a disability to become more involved in the wider community.  These action measures are being reviewed to focus on public life measures.
2(b) What training action measures were achieved in this reporting period?

	
	Training Action Measures
	Outputs
	Outcome / Impact 

	
	See comment below.
	
	


Department’s Comments

The NICS Diversity Awareness training package was not available over the past year. It has now been revised and will be available in September 2009
2(c) What Positive attitudes action measures in the area of Communications were achieved in this reporting period?

	
	Communications Action Measures
	Outputs
	Outcome / Impact 

	1
	Reasonable Adjustments are made for Staff with Disabilities to ensure compliance with section 49A of the DDO. 
	22 staff have been accommodated with parking spaces within the parameter fence of the Rathgael Complex due to DDO compliance.
Adjustments have been made to the reception area of the Main Building and the entrance to office accommodation.
A further 12 staff have had reasonable adjustments made to their working conditions.  


	Staff and Line Managers are aware of the requirement to consider making reasonable adjustments for those staff with disabilities if requested.     

	2
	Provide improved and increased disability information on the Intranet site and on the HRConnect portal.


	All DE staff have access to disability information on the Intranet site, the HRConnect portal and the links to relevant websites e.g. Making Reasonable Adjustment for staff with Disabilities. The link to the   Employers for Disability NI.  HRConnect portal which is maintained by the Equality and Diversity Branch.
	Staff and line managers are aware of information relating to DDO legislation and the requirement to consider reasonable adjustments if requested by staff members. 

	3
	A welcome letter has been issued to all new entrants and transferred staff informing them of the duties of section 49A of the DDO.


	Letter issued to 53 staff that entered the department from 1 April – 31 March 2009.
	Awareness for newly appointed and transferred staff.


2 (d) What action measures were achieved to ‘encourage others’ to promote the two duties:

	
	Encourage others Action Measures
	Outputs
	Outcome / Impact 

	1
	Review S75 screening pro forma to mainstream the new duties


	Change introduced 31 March 2008
	Every new policy or revision to an existing policy is assessed against the Disability Duties


2 (e) Please outline any additional action measures that were fully achieved other than those listed in the tables above:

	
	Action Measures fully implemented (other than Training and specific public life measures)
	Outputs
	Outcomes / Impact 



	1
	Encourage and facilitate participation by young people with a disability in developing proposals for a Network for Youth

	All young people, particularly those from marginalised groups encouraged to participate
	Views and opinions of young people with disability and their representative organisations reflected in proposals for a Network for Youth

	2
	The USEL Workable (NI) Scheme is available to specific staff with disabilities.  


	A Line Manager worked with the representative from USEL to devise a work programme that suited the needs of a member of staff with a disability.  
	This has enabled the member of staff to adapt to their new working conditions with appropriate adjustments being made. 


3. Please outline what action measures have been partly achieved as follows:

	
	Action Measures partly achieved
	Milestones
 / Outputs 
	Outcomes/Impacts
	Reasons not fully achieved

	1
	Review external and internal communication policies and procedure to ensure they promote positive attitudes to disabled people – Business Support Team

	Review of the Department of Education’s 

Guide to Making Information Accessible

	Greater awareness of the capabilities of disabled people as well as how to interact with disabled people.
	On going activities.

	2
	A staff survey has been issued to all DE staff as part of a wider NICS survey which partially addresses disability issues. 

DE has committed to the survey to enable staff to declare, where appropriate, a disability and to suggest further ways of promoting a positive attitude towards people with a disability.


	Statistical information gathered. 
	Awareness that the NICS is interested in staff with disabilities. 
	Equality & Diversity Unit are expecting a detailed response by August with a full report available by December 2009.  Issues that may arise will be addressed through Disability Action. 

	3
	Prepare the Priorities for youth and include specific reference to promoting participation of young people with a disability in youth activities and monitor annually.
	Young people with disabilities specifically targeted especially in Youthnet element of consultation.  Work ongoing on developing the Priorities and monitoring arrangements.
	Views and opinions of young people with disabilities and their representative organisations reflected in development of Priorities for Youth 
	Work on development of Priorities is ongoing

	4
	Review reception areas and other public areas for ways to better promote positive attitudes to children and young people with a disability.


	Higher profile for positive images of disabled persons. 


	Positive images of children with disabilities.
	On-going action

	5
	Review existing policies identified in the Equality Impact Assessment timetable to ensure compliance with the new duties.


	The Department has been compiling a Policy Code.  


	This will look at the detail, delivery and monitoring of policies.
	On going activities.


4. Please outline what action measures have not been achieved and the reasons why?
	
	Action Measures not met
	Reasons

	1
	DE is committed to the NICS Diversity Awareness Training for all staff.
	The training package has not been available over the past year. It has now been revised and will be available in September 2009 for delivery by Centre for Applied Learning and on-line training purposes. 

	2
	Ensure due regard to the new duties when developing strategic workforce plans for teaching staff, non teaching staff and youth workers.
	The Education and Skills Authority will develop strategic workforce plans for teachers, school support staff and youth workers.

	3
	Consider conducting a staff survey to baseline how DE is performing in valuing and supporting our disabled employees
	This will not be taken forward independently by DE. Awaiting final report commissioned on a NICS wide basis

	4
	DE will encourage new staff with disabilities to engage in a newly commissioned NICS focus group.
	This may not be taken forward by DE but will be reviewed when the report commissioned on a NICS wide basis is made available. 

	5
	Devise actions to promote positive attitudes among employees
	Awaiting final report commissioned on a NICS wide basis


5. What monitoring tools have been put in place to evaluate the degree to which actions have been effective / develop new opportunities for action?

(a) Qualitative
___________________________________________________________________________________On-going discussions will take place between the Department and persons who have a disability and those groups that represent them to evaluate actions which have been effective and to develop new opportunities for action?

(b) Quantitative

The analysis of statistics will play an important role in assessing the effectiveness of policies.  ________________________________________________________________________

6. As a result of monitoring progress against actions has your organisation either:

· made any revisions to your plan during the reporting period or 

· taken any additional steps to meet the disability duties which were not outlined in your original disability action plan / any other changes.

 Please delete:   Yes / No
If yes please outline below:

	
	Revised/Additional Action Measures
	Performance Indicator
	Timescale

	1
	Review existing Customer Services Policy to ensure it is consistent with section 49A of the DDO. 
	Customer service standards will be revised to meet these new duties. Policy will be sent to the Employers’ Forum on Disability for advice and guidance. 
	Dec 2009

	2
	Ensure that due regard is given to the new duty to encourage participation in public life in making appointments to Education and Skills Authority.

	Giving regard to duties.


	April 2009



	3
	Ensure due regard to the new duties when developing strategic workforce plans for teaching staff, non teaching staff and youth workers.

	Giving regard to duties.


	Awaiting approval on membership of Review of school workforce group

Introduced Autumn 2008




7. Do you intend to make any further revisions to your plan in light of your organisations annual review of the plan?  If so, please outline proposed changes?

The Department is currently undertaking a revision of the Disability Action Plan.
5





5                                





6














� Milestones – Please outline what part progress has been made towards the particular measures; even if full output or outcomes/ impact have not been achieved.
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