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S75 Executive Summary 

· What were the key policy/service developments made by the authority during this reporting period to better promote equality of opportunity and good relations and what outcomes were achieved? 

	Transitional Governance Arrangements in for Education
	On 1 December 2009 the Minister of Education advised the Assembly that transitional governance and management arrangements would be put in place for the education sector for the period until the Executive’s objective of an Education and Skills Authority (ESA) is delivered.  

As part of these arrangements the Convergence Delivery Plan had been agreed to help deliver planned efficiency savings by bringing together a range of services to be maintained within existing organisations and managed on a regional basis moving towards the establishment of ESA.  

The implementation of the Plan will help to remove duplication, streamline management and administration and create greater efficiencies. It will also help to reduce variability of service delivery, raise standards and promote equality.

	Priorities for Youth
	Pre-consultation completed in November 2009.



	Review of Major capital works schemes 
	On 15 October 2009, the minister announced a review of all major capital works schemes to ensure compliance with current Departmental Policies.  The review is ongoing. 

	Launch of Every School a Good School: A Policy for School Improvement 
	The Policy was launched in April 2009 and sets out how we will promote raising of standards across all schools and ensure all pupils are enabled to fulfill their potential. 

	Launch of Every School a Good School:  Supporting Newcomer Pupils’
	The policy was launched in April 2009 and is aimed at helping schools address barriers to learning for Newcomer pupils.

	Consultation on Every School a Good School: The Way Forward for Special Educational Needs and Inclusion
	Consultation commenced on 10 August 2009 and ran to 31 January 2010.  The Department is currently considering the consultation responses and will produce a summary of responses later in 2010/11.

The key proposals arising from the Review seek to provide:

· Consistency of provision across the 5 ELBs;

· Early identification of barriers to learning;

· Early and appropriate intervention;

· Capacity building and development of teachers and the wider school workforce; and

Collaborative working between education and health professionals.

	Consultation on Transfer 2010 Guidance


	Paragraphs 16-28 of the Transfer 2010 Guidance were subject to consultation until 27 April 2009. Final Guidance was published on 25 June 2009, and two leaflets providing advice for parents on the new transfer process were issued in September and December 2009.

	Traveller Education 


	A new School Circular ‘The Education of Children and Young People from the Traveller community’ was submitted to consultation in September 2009. The final circular which includes guidelines on good practice will be issued to schools in advance of the 2010/11 school year.


· What are the main initiatives planned in the coming year to ensure the authority improves outcomes in terms of equality of opportunity and good relations for individuals from the nine categories covered by Section 75? 

	The Community Relations, Equality and Diversity (CRED) policy
	It is anticipated that a public consultation, will be held in the 2010/11 financial year.

	Priorities for Youth
	Formal consultation on the Priorities is due to take place in 2010/11.

	The Early Years (0-6) Strategy
	The draft strategy will be subject to consultation in summer 2010.

	The Exceptional Circumstances Body


	The Department of Education recruited 50 members to a new Exceptional Circumstances Body which became operational on 1 June 2010.  Parents/guardians of non-statemented children, who have failed to gain a place in a specific post-primary school, through the normal transfer procedure, but who consider that their child’s exceptional circumstances require admission to that school can apply with their case.



	Literacy and Numeracy Strategy


	It is intended that the Department’s literacy and numeracy strategy will be completed by December 2010.  The strategy aims to promote raising of standards for all pupils and narrow the gaps between highest and lowest achievers, including between those from most and least disadvantaged backgrounds.



	Food in Schools Policy
	The Department aims to finalise the overarching Food in Schools Policy by December 2010.  It is a joint DE and DHSSPS policy which promotes a whole-school approach to all food in schools and which encourages, promotes and supports children and young people in making healthy food choices.   



	Autism Strategy
	The Department aims to commence consultation on a draft autism strategy and implementation plan, by December 2010.



	Active Schools Policy
	The Department intends to start work with colleagues in DHSSPS & DCAL on developing an overarching Active Schools Policy by December 2010.  The policy will aim to promote physical activity in children and young people before, during and after school.  




· Please give examples of changes to policies or practices which have resulted in outcomes. If the change was a result of an EQIA please tick the appropriate box in column 3 and reference the title of the relevant EQIA in the space provided below:  

	
	Outline change in policy or practice which have resulted in outcomes
	Tick if result of EQIA

	Persons of different religious belief
	The Department’s new transfer policy, as set out in the Transfer 2010 Guidance published on 25 June 2009, recommends that post-primary schools use as their first admissions criterion one that gives priority to children with a registered entitlement to free school meals so that the proportion of such children admitted to an oversubscribed school reflects the proportion of such children who applied to the school as their first preference within the overall number of first preference applications received by the school.

	

	Persons of different political opinion
	
	

	Persons of different racial groups
	
	

	Persons of different age
	
	

	Persons with different marital status
	
	

	Persons of different sexual orientation
	
	

	Men and women generally
	
	

	Persons with and without a disability
	
	

	Persons with and without dependants
	
	


· Title/s of EQIAs referenced:

Section 1: Strategic Implementation of the Section 75 Duties

· Please outline evidence of progress made in developing and meeting equality and good relations objectives, performance indicators and targets in corporate and annual operating plans during 2009-10.

Transfer 2010 -  Final Guidance 

On 25 June 2009 the Minister for Education published the final Transfer 2010 Guidance, for admissions to post-primary schools.

The Guidance stated that it is not the policy of the Department of Education to include academic admissions criteria in its recommended admissions criteria. The Department does not consider academic selection to be consistent with the objective of treating children fairly and letting them access the education to which they are entitled. Equality will be the cornerstone of our new education system.

Of the 3,195 responses to the consultation, over 95 % of responses from the general public expressed support for the ending of academic selection and for the changes heralded by the Transfer 2010. 

The Department published operational guidance for schools and Education and Library Boards in September 2009, with further operational guidance for schools issuing in December 2009.  The department also published information leaflets for parents in September and December 2009.
Every School a Good School: A Policy for School Improvement

The school improvement policy was introduced from April 2009.  The policy aims to promote raising of standards across all schools to ensure all pupils are enabled to fulfill their potential.  It sets out the characteristics of a good school, with associated indicators of effective performance, as child-centred provision, high quality teaching and learning, effective leadership and a school connected to its community.  The policy includes long term targets to 2020 for improving educational outcomes, including targets to close the gap in performance between the most and least disadvantaged.  

Every School a Good School: The Way Forward for Special Educational Needs and Inclusion

The consultation document ‘Every School a Good School – The Way Forward for Special Educational Needs and Inclusion’ was issued for consultation on 10th August 2009 with an initial closing date for responses of 31st October 2009. 

After a number of requests from parents, schools, MLA’s and others, the Minister agreed to initially extend the closing date to 30th November 2009 and then to 31st January 2010. 

A summary of the responses is being produced by the Department and will be made available later this year. 

The Review proposes the development and delivery of a comprehensive capacity building programme for all mainstream schools that would be tailored to the specific needs of principals, teachers, special educational needs coordinators, classroom assistants and boards of governors. 

The Department has already begun work on this programme, including the development of SENCO guidance and indicators of good practice.  

Traveller Education 

In September 2008, the Minister established the Taskforce on Traveller Education to drive forward improvements in the attendance and achievement of Traveller children.

The Taskforce is cross-sectoral and includes members of the Traveller community from across the north, representatives from a range of non-government organisations both north and south, as well as government departments and public bodies from all of Ireland. 

The Taskforce has met nine times and thematic subgroups were established to complete more detailed work in areas such as early years, special educational needs, attendance, transitions and further education. 
In November 2009 the Taskforce met to learn from the experiences of the south in developing and implementing the ‘Report and Recommendations for a Traveller Education Strategy’. 

Newcomer Children

In April 2009, the Minister of Education launched the policy ‘Every School a Good School – Supporting Newcomer Pupils’. The policy outlines the framework that has been put in place, through the Inclusion and Diversity Service within the Education and Library Boards to ensure that newcomer 
pupils receive the support they need to access the curriculum so that they can fulfill their potential.  

In 2009/10, the Department provided funding of £8 million to support newcomer children. £6.9 million of this went directly to the schools, and £1.1 million was allocated through the Inclusion and Diversity Service (IDS) to support schools and parents, train teachers and develop resources. 

In March 2010 the Minister launched 3 further IDS Toolkits for Diversity for post-primary, pre-schools and special education respectively, following the success of an initial Toolkit for primary schools which was launched in 2007. They are aimed at helping schools to create an inclusive school culture and support newcomer pupils.

In 2010/11 the Department intends to provide guidance to schools on more clearly defined criteria and examples of good practice in delivering support for newcomer pupils. 

Section 2: Screening

· Please provide an update of new/proposed/revised policies screened during the year. 

	Title of policy subject to screening 
	Was the Full Screening Report or the Result of initial screening issued for consultation? 

Please enter F or R
	Was initial screening decision changed following consultation? Yes/No
	Is policy being subject to EQIA? Yes/No? If yes indicate year for assessment. 

	The Recruitment, Redeployment and Voluntary Severance (RRVS) Strategy 
	             F
	       No
	        No

	Consultation on the draft teachers' (Compensation for Redundancy and Premature Retirement) Regulations (NI) 2009
	            F
	       Yes
	        Yes

	School Admissions (Exceptional Circumstances) Regulations 2010
	             F
	        No
	        No

	Education and Skills Authority Implementation Team Consultation on 'The Education Sector Staff Transfer Scheme'
	            F
	        No
	        No

	Food in Schools Policy
	             F
	        No
	        No

	DE Staff Transfer Scheme
	             F
	        No
	        No

	Consultation on draft Education (School Development Plans) Regulations (NI) 2010
	             F
	        No
	        No

	DE Staff Transfer Scheme
	             F
	        No
	        No

	Consultation on draft Education (School Development Plans) Regulations (NI) 2010
	            F
	        No
	        No


Section 3: Equality Impact Assessment (EQIA) 
· Please provide an update of policies subject to EQIA during 2009-10, stage 7 EQIA monitoring activities and an indicative EQIA timetable for 2009-10

EQIA Timetable – April 2009 - March 2010

	Title of Policy EQIA  
	EQIA Stage at end March 09 (Steps 

1-6)
	Outline adjustments to policy intended to benefit individuals, and the relevant Section 75 categories due to be affected.

	Teachers' (Compensation for Redundancy and Premature Retirement) Regulations (NI) 2010 and complementing amendments to the Teachers' Superannuation Regulations (NI) 1998
	          6
	

	Transfer 2010 Guidance


	          6
	

	Every School A Good School: The Way Forward for Special Educational Needs and Inclusion


	          5
	

	Proposal to withdraw Funding from Preparatory Departments of Grammar schools
	          5
	


· Where the EQIA timetable for 2009-10 (as detailed in the previous annual S75 progress report to the Commission) has not been met, please provide details of the factors responsible for delay and details of the timetable for re-scheduling the EQIA/s in question.

Review of Alternative Education Provision (AEP)

Draft proposals on the way forward for alternative education provision presumed that the Education and Skills Authority (ESA) would be established by 1 January 2010.  The proposals must, therefore, be re-visited to take account of the Convergence Delivery Plan, published in February, which details how services will be maintained within existing organisations whilst moving towards a regionally managed model which should deliver consistency in provision and greater value for money.  

It is anticipated that the report on the review of alternative education provision and proposals for change will be published for public consultation in the autumn.

Community Relations and Diversity Policy

Delays were experienced in finalizing the policy due to the wider ranging nature of the policy and the need to take into account the results of the questionnaire based survey to allow agreement of the final draft for public consultation. 

It is anticipated that a public consultation, will be held in 2010/11.

Ongoing EQIA Monitoring Activities   April 2009- March 2010

	Title of EQIA subject to Stage 7 monitoring


	Indicate if differential impacts previously identified have 

reduced or increased 
	Indicate if adverse impacts previously identified have reduced or increased 



	              Nil
	
	


· Please outline any proposals, arising from the authority’s monitoring for adverse impacts, for revision of the policy to achieve better outcomes

    the relevant equality groups:

   Nil
2010-11 EQIA Time-table 

	Title of EQIAs

due to be commenced during 

April 2010 – March 2011
	Existing or New policy?
	Please indicate expected timescale of Decision Making stage i.e. Stage 6 

	Community Relations, Equality & Diversity
	New
	Autumn 2010


Section 4: Training 

· Please outline training provision during the year associated with the Section 75 Duties/Equality Scheme requirements including types of training provision and conclusions from any training evaluations.

At an Education and Training Inspectorate (ETI) Staff Development Day on 31st March 2010, staff from the Equality Commission provided an input on the “Every Child and Equal Child” policy.  This was followed by an Inspectorate discussion on the practical implications of some aspects of the policy, after which the staff from the Commission facilitated a question and answer session with the Inspectorate.

During 2009/10 the Department provided funding to the Women’s Aid Federation (WAF) to develop capacity building training for primary school teachers in order to increase the number of primary school pupils that the Helping Hands Programme reaches. 

The objective of the Programme is to promote children’s understanding of appropriate behaviours within relationships and how to keep safe.  

Diversity Now is the new equality and diversity foundation course for all NICS staff.  Classroom training is being provided for all new entrants to the NICS since June 2008 (and for staff who do not have access to a workplace computer). Classroom based training became available in October 2009 and on-line training for all other DE staff will roll out in summer 2010. 
The course is a mandatory training requirement for all NICS staff and refresher training will be required every three years.  

Section 5: Communication 

· Please outline how the authority communicated progress on delivery of the Section 75 Duties during the year and evidence of the impact/success of such activities.

Officials met with the Northern Ireland Council for Ethnic Minorities and participated in their work shop on the experiences of Minority Ethnic students in education, as part of their Strategic Advocacy Programme.
Officials also participated in a Racial Equality Forum Workshop and as part of its consultations on Promoting Equality through the Review of Public Administration, officials met with several children's and women's representative groups.

In March 2010, Senior Management, from both the Department of Education and Education and Skills Authority Implementation Team, participated in a joint workshop as part of the Equality Commission’s project to develop a framework of indicators and associated measures of equality of opportunity and good relations in education 

Section 6: Data Collection & Analysis

· Please outline any systems that were established during the year to supplement available statistical and qualitative research or any research undertaken/commissioned to obtain information on the needs and experiences of individuals from the nine categories covered by Section 75, including the needs and experiences of people with multiple identities.

The Department continues to collect, through the Annual School Census, Section 75 data relating to age, gender, religion, ethnicity and disability.  Issues remain however, with the interpretation and recording of information on children with a disability in schools.

 

Roma has also been included as a separate ethnic group as part of the 2009/10 school census exercise.

 
The following projects have been funded by the Department of Education and were in progress at the end of 2009 /10:-

Longitudinal Research with Young Men in Schools in Northern Ireland 

This project aims to track the lives of young males in post primary Catholic, Protestant and Integrated schools. The research will investigate mental, emotional and physical wellbeing and the area of academic underachievement amongst young males.

Special Needs of Bilingual (Irish-English Children) 

This research looked at the totality of special educational and health needs for bilingual (Irish-English) children.  A report was published in October 2009.  It is available on the DE website at 

http://www.deni.gov.uk/de1_09_83755__special_needs_of_bilingual_children_research_report_final_version.pdf
    Programme for International Student Assessment (PISA) 2009 

This study forms part of an international exercise to produce student outcome indicators on reading, maths and science on a regular basis.  The age group is 15-16 year olds.  Fieldwork was undertaken in Autumn 2009 and the report is due to be published in 2010. 

Pre-School Experience and effect on Educational Outcomes at Key Stage 2

The Effective Pre-school Provision Northern Ireland (EPPNI) research was designed to enable the linking of three sets of data: information about children’s attainment and development, information about children’s personal, social and family characteristics, and information about pre-school experience.  This research aims to link with children’s Key Stage 2 scores.  This will provide evidence about whether particular forms of pre-school provision have greater benefits.

Community Relations, Equality & Diversity policy

Research was undertaken to establish outcome indicators for the new Community Relations, Equality & Diversity policy.

    School Governance Project 
Following an allocation of funding from the Equality and Social Need Steering Group budget, the Department of Education commissioned a research project on School Governance in March 2010.  The aims of the research are to:

· assess if governors have the necessary knowledge, skills and experience to discharge successfully their responsibilities, including those relating to equality;

· assess how representative school governors are of the community; 

· survey governors on the training and support available to them to discharge their responsibilities;

· seek the views of governors and of the main stakeholder bodies with responsibility for appointments, on the recruitment, appointment, training and support processes for governors; and

· identify what actions would be appropriate to address any identified 

     deficiencies.

The research is intended to inform the approach to the future recruitment, support, training and advice for governors.

The project will be completed in 2010/11.

· Please outline any use of the Commission’s Section 75 Monitoring Guide.

The Commission’s Section 75 Monitoring Guide is used as an aid for all screening and Equality Impact Assessments.

Section 7: Information Provision, Access to Information and Services

· Please provide details of any initiatives/steps taken during the year, including take up, to improve access to services including provision of information in accessible formats.
Approximately £0.2m of capital funding was allocated to the Belfast Education and Library Board in 2009/10 to fund a centralised resource to produce textbooks and study materials in appropriate format for pupils with visual impairment.

Approximately £0.4m of capital funding was allocated across the five Education and Library Board’s in 2009/10 to support the establishment of an integrated Hearing Impaired Service. 

Questionnaires for parents are provided in a range of languages other than English to improve accessibility for parents who cannot speak (or read) English.

Section 8: Complaints

· Please identify the number of Section 75 related complaints:

· received and resolved by the authority (including how this was achieved); 

· which were not resolved to the satisfaction of the complainant;  

· which were referred to the Equality Commission.

No complaints were made relating to the Department’s Equality Scheme.
Section 9: Consultation and Engagement

· Please provide details of the measures taken to enhance the level of engagement with individuals and representative groups during the year.

· Please outline any use of the Commission's guidance on consulting with and involving children and young people.

Community Relations, Equality & Diversity policy
A child friendly version of the Community Relations, Equality & Diversity policy was developed for use as part of the public consultation. 

The Commission’s Guidance on consulting with children and young people was referenced as part of the planning exercise for the public consultation.  Following a tendering process, Participation Network has been appointed to undertake the consultation with children and young people.

Food in Schools Policy

As part of its consultation on the draft Food in Schools policy a ‘points for discussion’ document was drawn up with the help of Children in Northern Ireland to assist in consulting with children and young people and sent to all schools.  The consultation was also promoted through the Participation Network website.  In addition, the Big Deal carried out a consultation exercise on behalf of the Department with a total of 277 children and young people.  The consultation with 11 to 25 year olds was undertaken by Big Deal staff employed by the Northern Ireland Youth Forum and the consultation with the under 11s was undertaken by Big Deal staff employed by PlayBoard.

Priorities for Youth

During November 2009, the Department ran a 2-day workshop attended by a range of stakeholders from the Youth Service including youth work managers, youth workers and volunteers from both the voluntary and statutory sectors.   

Issues discussed included:

-          the position of youth work within education 

-          learning outside the classroom 

-          additional support required for workers and volunteers in planning for and recognising stronger links with educational outcomes and subsequent improved life chances for young people 

 During December 2009 the Big Deal and NI Youth Forum, on behalf of the Department, also undertook further consultations with children and young people.   

The findings will all be used to inform the development of the Priorities for Youth Work.  

Every School a Good School: The Way Forward for Special Educational Needs and Inclusion

Every School a Good School - the Way Forward for Special Educational Needs and Inclusion consultation commenced on 10 August 2009 and ran till 31 January 2010.  The consultation period has been extended twice from 31 October 2009 and then 30 November 2009. A series of 14 public meetings were held on a geographical spread during September to November as well as a number of meetings with groups of young people, teachers’ unions, statutory bodies and other interested parties.

The Review Team has also met with teaching unions, special primary and secondary standing conferences, a number of voluntary groups and statutory organisations to answer questions and provide clarification on the policy proposals.

Access to a number of groups of children and young people has been carried out through the facilitation of Participation Network, so that their views could be heard. 

Some 1500 responses have been received to date from parents, schools, unions, voluntary organisations and other interested parties. 

Revised Literacy and Numeracy Strategy in Irish-medium education

The Department engaged with the Irish-medium sector to ensure the revised literacy and numeracy strategy appropriately reflects its needs.  The Department established a working group, made up of representatives from across the Irish-medium sector and chaired by the Regional Irish-medium advisor, to develop recommendations on the strategy.  To inform its recommendations, the group consulted with Irish-medium principals, and other key stakeholders within the sector, over a period of 6 months, through a consultation response form and the holding of consultation meetings.

Joint North-South Autism Spectrum Conference

On 13th November 2009, the Department of Education hosted a joint north-south autism spectrum conference with the Department of Education and Science.

The theme of the conference was ‘Enabling Communication’ and, in addition to two keynote speakers, delegates had an opportunity to attend a range of seminars which showcased local approaches and innovative practices in the island of Ireland.

The conference was attended by 400 teachers, parents and educational professionals from across Ireland and has received positive feedback.

This event followed on from the successful north-south autism conference, ‘Education through the Spectrum’ at Croke Park in April 2008.

An advice and guidance service aiming to provide support to children and young people on the Autism Spectrum will be commenced by the Centre in 2010. In the north, this will involve the provision of further (second tier) assessment, learning support and intervention to children and with training and support being targeted towards parents in the south.
North-South Educational Underachievement Working Group

 Through the North South Ministerial Council in education sector format, a joint working group has established on Educational Underachievement which is co-chaired by senior officials from the Department of Education and the Department of Education and Science and, reporting to it, a joint literacy and numeracy sub-group exploring and taking forward co-operation and collaboration in raising attainment in literacy and numeracy.

North South Numeracy Conference
In February 2010 a North South Numeracy Conference was held to build upon the information exchange within the North South Literacy and Numeracy Group.  The focus of the Conference was Promoting Change in Teaching Mathematics in the 21st Century and included workshops on Project Maths and Improving Learning in Mathematics. The conference brought together maths practitioners, those responsible for supporting them and policy makers to share best practice in teaching maths at post-primary in support of the raising of standards.

Equality through the Review of Public Administration

The Department consulted on Promoting equality through the Review of Public Administration from 18 May until 7 August 2009.  There were three public meetings which had a total of 9 attendees and there were 27 written responses.

Engagement by Educational Skills Authority Implementation Team Senior Management

During 2009/10 the ESA Chief Executive (Designate) and other members of the senior management structure made presentations to:-

· RTU Special Schools Conference;

· Association of School and College Leaders (ASCL) Conference;

· Association of Northern Ireland Education and Library Boards (ANIELB) Conference;

· South Eastern Secondary Heads Association (SESHA) Conference; and

· Annual Conference of the National Association of Head Teachers (NI)
Section 10: The Good Relations Duty

· Please provide details of additional steps taken to implement or progress the good relations duty during the year. Please indicate any findings or expected outcomes from this work.  

Community Relations policy

The main thrust of the Department’s Community Relations Policy is to promote and develop community relations in the education and youth service sectors in the age range 3 to 25. To enable this, the Department encourages and provides opportunities for the two main traditions in to meet so that they can learn about each other, to respect each other’s beliefs and backgrounds whilst at the same time, recognizing and learning to appreciate the common ground they share.

The budget for Community Relations activities in 2009/10 funded the following schemes and programmes:

Community Relations Core Funding Scheme:

In the round of funding which commenced on 1 April 2009, 26 voluntary organisations were awarded funding. The Scheme is aimed at voluntary and non-profit-making organisations that can identify how their proposed programme can contribute to the improvement of community relations between young people, in accordance with the Scheme’s criteria and objectives. 
Schools Community Relations Programme and the Youth Service Community Relations Support Scheme:

This is administered by the Education and Library Boards to promote community relations in schools and the youth sectors.

Cultural Traditions Programme:

These programmes are administered by the Arts Council which seeks to enable young people to explore and understand more about their common cultural heritage and to gain a respect for cultural diversity through the arts.

Community Relations Youth Service Support Scheme

This scheme is administered by the Youth Council and its purpose is to enhance the capacity of Regional Voluntary Youth Organisations to make an effective contribution to improving relations in the Northern Ireland. The scheme aims to contribute to the overarching vision to embed the principles of Equity, Diversity and Interdependence (EDI) into the ethos, policies and practices of youth work organisations.

Review of Community Relations 

In June 2008 the Minister agreed to review the current Community Relations policy in the Department of Education to take account of growing diversity in our society, the introduction of the citizenship element of the curriculum; and the key drivers affecting the education system in relation to enhanced collaboration.

The scope of the review of the policy  includes enshrining equality and good relations as core principles and  addressing Section 75 of the NI Act 1998, which placed a statutory obligation on public authorities in carrying out their various functions  to have due regard to promoting equality of opportunity.

As a result of the review, a new Community Relations Equality and Diversity policy is under development which seeks to broaden the scope of the existing policy by addressing good relations between the two main communities, our new communities and Section 75 groups.

Indicators of Equality and Good Relations

During 2009/10 officials from the Education and Training Inspectorate and the Equality and Sectoral Support Team sat on the Advisory Group for the Equality Commission’s project on Indicators of Equality of Opportunity and Good Relations in Education.

· Please outline any use of the Commission’s Good Relations Guide.
The Commission’s Good Relations Guide forms part of the department’s Screening and EQIA Toolkit.

Section 11: Additional Comments 

· Please provide any additional information/comments 
The Education and Training Inspectorate works closely with the Equality Commission and has engaged with them in discussion on a range of issues: the education of children and young people from a Traveller background; Special Educational Needs, inclusion, disability, bullying, sexual orientation, underachievement of boys etc.

Annual Report 1 April 2009 / 31 March 2010

‘Disability Duties’ Questions 

1. How many action measures for this reporting period have been?





      Fully                         Partially                     Not  

      Achieved                 Achieved                    Achieved

2. Please outline the following detail on all actions that have been fully achieved in the reporting period.
2 (a) Please highlight what public life measures have been achieved to encourage disabled people to participate in public life at National, Regional and Local levels:

	Level
	Public Life Action Measures
	Outputs
	Outcomes / Impact
 



	Local
	Processes to appoint the Chair and Members to the Education and Skills Authority.
	· The press advertisements and applicant information packs encouraged applications from people in the Section 75 groups including those with a disability;

· A flyer issued to various disablity support groups (eg Disability Action, Guide Dogs for the Blind Association, Hearing Dogs for Deaf People and Arthritis Care) in advance of the vacancies being advertised in the press;


	Contributing to an enabling environment for public appointments.


2(b) What training action measures were achieved in this reporting period?

	
	Training Action Measures
	Outputs
	Outcome / Impact 

	Local
	Equality and diversity training is mandatory for all staff who have joined the NICS since June 2008.
	Training is either by classroom training (for new entrants) or on-line training for all other staff. 
	Contributing towards a harmonious environment where all people can feel valued, respected and included. 


2(c) What Positive attitudes action measures in the area of Communications were achieved in this reporting period?

	
	Communications Action Measures
	Outputs
	Outcome / Impact 

	1
	Reasonable Adjustments are made for Staff with Disabilities to ensure compliance with section 49A of the DDO. 


	22 staff have been accommodated with parking spaces within the parameter fence of the Rathgael Complex due to DDO compliance.

Adjustments have been made to the reception area of the Main Building and the entrance to office accommodation.

A further 12 staff have had reasonable adjustments made to their working conditions.  
	Staff and Line Managers are aware of the requirement to consider making reasonable adjustments for those staff with disabilities if requested.     


2 (d) What action measures were achieved to ‘encourage others’ to promote the two duties:

	
	Encourage others Action Measures
	Outputs
	Outcome / Impact 

	1
	As part of the equality assurance of policies the Equality and Sectoral Support Team emphasise the requirements of the two duties.
	Mainstreaming the requirements of the two duties into the Department’s policies.
	Every new policy or revision to an existing policy is assessed against the Disability Duties


2 (e) Please outline any additional action measures that were fully achieved other than those listed in the tables above:

	
	Action Measures fully implemented (other than Training and specific public life measures)
	Outputs
	Outcomes / Impact 



	1
	Encourage and facilitate participation by young people with a disability in developing proposals for a Network for Youth

	All young people, particularly those from marginalised groups encouraged to participate
	Views and opinions of young people with disability and their representative organisations reflected in proposals for a Network for Youth


3. Please outline what action measures have been partly achieved as follows:

	
	Action Measures partly achieved
	Milestones
 / Outputs 
	Outcomes/Impacts
	Reasons not fully achieved

	1
	Review external and internal communication policies and procedure to ensure they promote positive attitudes to disabled people – Business Support Team

	Review of the Department of Education’s 

Guide to Making Information Accessible

	Greater awareness of the capabilities of disabled people as well as how to interact with disabled people.
	On going activities.


	2
	A staff survey has been issued to all of the Department’s staff as part of a wider NICS survey which partially addresses disability issues. 

The Department has committed to the survey to enable staff to declare, where appropriate, a disability and to suggest further ways of promoting a positive attitude towards people with a disability.
	Statistical information gathered. 
	Awareness that the NICS is interested in staff with disabilities. 
	Results published in the Department in May 2010. 

Consideration is now being given to taking forward the addressing of the issues.



	3
	Prepare the Priorities for youth and include specific reference to promoting participation of young people with a disability in youth activities and monitor annually.
	Young people with disabilities specifically targeted especially in Youthnet element of consultation.  Work ongoing on developing the Priorities and monitoring arrangements.
	Views and opinions of young people with disabilities and their representative organisations reflected in development of Priorities for Youth 
	Work on development of Priorities is ongoing



4. Please outline what action measures have not been achieved and the reasons why?
	
	Action Measures not met
	Reasons

	1
	Ensure due regard to the new duties when developing strategic workforce plans for teaching staff, non teaching staff and youth workers.

	The Education and Skills Authority will develop strategic workforce plans for teachers, school support staff and youth workers.

	2
	Consider conducting a staff survey to baseline how the Department is performing in valuing and supporting our employees who have a disability. 
	This will not be taken forward independently by the Department and we are awaiting NICS direction.


5. What monitoring tools have been put in place to evaluate the degree to which actions have been effective / develop new opportunities for action?

(a) Qualitative
___________________________________________________________________________________On-going discussions will take place between the Department and persons who have a disability and those groups that represent them to evaluate actions which have been effective and to develop new opportunities for action?

(b) Quantitative

The analysis of statistics will play an important role in assessing the effectiveness of policies.  ________________________________________________________________________

6. As a result of monitoring progress against actions has your organisation either:

· made any revisions to your plan during the reporting period or 

· taken any additional steps to meet the disability duties which were not outlined in your original disability action plan / any other changes.

 Please delete:   Yes / No
If yes please outline below:

	
	Revised/Additional Action Measures
	Performance Indicator
	Timescale

	1
	Every School a Good School - Review of Special Educational Needs (SEN) and Inclusion.  High level proposals issued for public consultation between August 2009 and January 2010.  
	To give careful consideration to the needs of children and young people with SEN, including those with a disability, and the development of effective inclusion. 
Proposals are being developed for a programme to build the capacity of the mainstream school sector in making SEN provision. 


	The Department is currently engaged in an analysis of the responses and aims to produce a summary of these later in 2010/11. 

	2
	Ensure due regard to the new duties when developing strategic workforce plans for teaching staff, non teaching staff and youth workers. 

	Giving regard to duties.


	Draft Terms of Reference for School Workforce Review to be finalised April 2010.


7. Do you intend to make any further revisions to your plan in light of your organisations annual review of the plan?  If so, please outline proposed changes?

The Department is currently undertaking a revision of the Disability Action Plan.






 5


                               





2





5
































PAGE  
29

